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IILP founded in
2009. Incorporated
as an Illinois not-for-
profit organization
and as a charitable
501 (c)3 tax-exempt
organization.

Establishment

Published its first research report, “The
Business Case for Diversity: Reality or
Wishful Thinking?”, and the first, “IILP
Review: The State of Diversity and
Inclusion in the Legal Profession”.
Presented six symposia based upon the
report in Chicago, Houston, New York, San
Francisco, Seattle and Washington, D.C.

Initiated Research and 
Publishing

Hosted a UK/US Summit to
examine how the landscape
around inclusion efforts
may have changed since
the COVID-19 Pandemic,
the first in-person sessions
of the Denyer Memorial
UK/US Roundtable
Discussion Series, and IILP’s
first international livestream
program.

Deepened UK/US
RelationsConvened a series of four virtual

roundtable discussions with the Law
Society of England and Wales. Published
“Diverse Outside Counsel: Who’s Getting
the Business?” which provided the
profession with its first data measuring
corporate diversity spend, and
“Understanding and Assessing the Use of
Minority- and Women-Owned Law Firms”
with NAMWOLF, providing the first data
exploring how and when corporate
clients are using diverse-owned law firms.

Released New Publications

Launched its Social Impact
Incubator and its blog,
“Inclusion at Work”. Published
its white paper series
“Competing Interests”,
examining how seemingly
unrelated organizational
policies can undermine
inclusive efforts and progress
to the detriment of employers
and their employees.

Launched the first of its collaborative
programmatic efforts with other
legal-focused organizations,
including the Law Society of England
and Wales and the General Councill
of the Bar of England and Wales.
Began offering programming to
foster opportunities for British and
American lawyers to learn from each
other about how to foster and build a
more inclusive legal profession.

Initiated International
ProgramsPresented the legal profession’s

first inclusion-focused program.

Initiated Programming

Collaborated on programming with other
organizations including the Chicago Bar Association,
the National LGBTQ+ Bar Association, the InterLaw
Diversity Forum, NAPABA, NAMWOLF, Ms. JD, the
National Pre-Law Diversity Conference, the ABA
Section of Business Law, the Association of Legal
Administrators, and the ABA General Practice Solo
and Small Firm Division to present programs.

Launched Joint Programs

Organized a virtual
conference for
corporate in-house
counsel in the EU and
Switzerland about
internal and external
inclusion efforts.

Program Expansion
  

Program Expansion
  

Introduced the ongoing History,
Heritage, and Awareness Month
series of webinars to support
educational efforts for lawyers
and legal profession staff about
different dimensions of diversity,
equity, and inclusion.

HHM Webinar Launch

Introduced New
Projects
Introduced New
Projects

Our History
Key Moments

2026

Expanded programming to emphasize new
and creative approaches to inclusion in the
legal profession, such as participation in an
“Activation Summit for Women Lawyers
and Their Friends and Allies,” and “All Rise:
Helping Men in the Law Thrive as Happy
Attorneys and Inclusive Leaders”.

Broadening Participation

https://www.theiilp.com/Social-Impact-Incubator
https://www.theiilp.com/Social-Impact-Incubator

